








supplementing the staff with pool workers. Should driving without a shotgun occur during their
regular hours of work they will be compensated at a rate of one and one half times (1.5X) their
normal hourly rate of pay during such hours inclusively. The duration of the time an employee
drives without a shotgun shall be until a shotgun becomes available or the employee determines
they can no longer drive without a shotgun. Vacant shotgun positions shall be considered
available work continuing to be completed for the purposes of section 2C of this agreement.
Should employees become available, starting with the least senior out of classification employee
operating without a shotgun, he/she shall be first to have a shotgun assigned. Backfilling shall
oceur by reverse seniority ending with the senior employee in classification. No employee shall
be mandated or coerced to drive without a shotgun.

4, The Division of Public Works will be able to utilize a pool of workers for snow events
only when no AFSCME Bargaining Unit employees are available during the snow season as
defined in Section 12. This pool will consist of the AFSCME Nashua School District Custodial
Employees first and retired AFSCME employees second.

5. The start of an event shall commence once pretreatment or plowing occurs or a call-
in/page occurs, whichever is earlier. Should an employee respond in at a later time, the start of
the event shall be from his/her arrival to the worksite. All hours worked on an event during
normal working hours shall count towards the total hours for the event.

6. Each Monday a volunteer sign-up sheet shall be posted for the week commencing 14
days later. The sign-up period closes Friday of the week of the posting. A separate list shall be
established for employees to sign up for all weeks for the duration of the snow season as defined
in Section 12. The employees will have a section on either list to indicate they will be willing to
drive without a shotgun in accordance with Section 3. A separate list will be established for
employees to sign up if they do not want to be contacted about snow event(s) for a full week,

i Solid Waste employees shall be eligible at all times to volunteer for overtime.

8. Pagers shall be given and snow event overtime will be awarded in accordance with
Article 9: Overtime.

9. Snow Removal operations (Hauling) shall be by the regular overtime list.

10.  Volunteer lists will be posted in all Departments, including the School Department. Pool
volunteers will be paid at premium rate for all hours worked.

11.  Snow event transgressions would be disciplined separately, according to the “Just Cause”
standard. Any volunteer who has been given advance notice and accepts overtime but does not
respond for said work without adequate justification may be subject to disciplinary action.

12.  The Snow Season begins the 2nd Friday of November and ends twenty (20) weeks from
that date.



13.  Pagers are only to be issued and used for winter events.

14, Employees will be paid the premium rate starting from the time he/she is paged or called
provided the employee arrives within a reasonable time from the time of page/call.

15, Management will not arbitrarily or capriciously declare an emergency.

16.  The parties agree a Joint Labor/Management committee shall meet to discuss concerns
from either party and attempt to resolve the matter.

17.  The parties have agreed to establish an exploratory committee to make recommendations
for the next round of negotiations on the following items:

a. Snow plan Appendix E

b. Returning snow related work once done by the bargaining unit

c. Other snow activities
The City and the Union will each identify three representatives to participate on this committee.
This Committee shall be facilitated by the FMCS. The meetings shall occur during regular work
hours. The only recommendations brought forth from the committee shall be by consensus.



